
Introduced by Council Member Crescimbeni:
ORDINANCE 2013-167
AN ORDINANCE AMENDING CHAPTER 602 (Jacksonville Ethics Code), SECTION 602.612 (Organization), ORDINANCE CODE, to eliminate Ethics Compliance and Oversight office staff eligibility for the General Employees Pension plan; PROVIDING AN EFFECTIVE DATE.


BE IT ORDAINED by the Council of the City of Jacksonville:


Section 1.

Amending Section 602.612 (Organization) of Chapter 602 (Jacksonville Ethics Code), Ordinance Code.  Section 602.612 (Organization), of Chapter 602 (Jacksonville Ethics Code), Ordinance Code, is hereby amended to read as follows: 

CHAPTER 602. Jacksonville Ethics Code. 
*  *  *
PART 6. Office of Ethics, Compliance and Oversight
*  *  *

Sec. 602.612. Organization.

(a)  Staffing. 
(1)  General staffing.  The Office of Ethics, Compliance 
and Oversight shall be staffed, at the discretion of the Ethics Commission, and subject to available funding, with a director and such other executive positions approved by Council, each of whom must be knowledgeable and experienced in management, leadership, auditing, oversight, investigation, training, contract administration, and clerical functions deemed necessary to the proper functioning of the office. None of the staff of the office shall be eligible for the General Employees Pension Plan (GEPP). Ineligibility for the General Employees pension plan (GEPP) shall only apply to full time staff of the Ethics Compliance and Oversight office and not to any other city personnel.
  *  *  *

Section 2.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature. 

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel
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Margaret M. Sidman
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